Driving Innovation: Investing in People and Process

HR PRIORITIES SURVEY 2021

Intrapreneurship Academy, in partnership with C2HR, gathered insights of connectivity industry HR professionals
to understand the dynamics of investing in people and the process of innovation in today’s business climate.
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believe that they have a developed process.

Cultivating leaders
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Engaging high performers
in a remote environment
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DEVELOP YOUR LEADERS FOR IMPACT

Intrapreneurship Academy offers high-impact courses whose applied learning curricula, expertise, and insights
prepare your leaders to lead through change and uncertainty, and deliver measurable impact.

Our virtual training opportunities fill the gap between your organization’s shift to driving innovation from within and the need
to have a clear process for bringing new ideas to market. We prepare your leaders to meet long-term growth goals.

Source: Intrapreneurship Academy and C2HR HR Priorities Survey, March 2021




